
St. Maarten Medical Center

Vacancy: Chief Financial Offi cer (CFO)

ABOUT SMMC 

St. Maarten Medical Center (SMMC) is a dynamic and expanding hospital 

organization, currently transitioning to the new St. Maarten General 

Hospital (SMGH) — a state-of-the-art facility designed to meet the 

growing healthcare needs of Sint Maarten, its neighboring islands, and 

the nearly two million annual visitors. With a staff of over 425 FTEs and 

28 medical specialists, SMMC is committed to delivering safe, high-quality 

healthcare in a culturally diverse environment.

ROLE SUMMARY

The Chief Financial Offi cer (CFO) will join the two-member Board of Directors 

(CEO and CFO) and hold joint responsibility for the strategic, tactical, and 

operational management of the hospital. The CFO leads the Finance Department 

and is specifi cally responsible for all fi nancial policy, risk management, budgeting, 

planning, and reporting functions. This role is vital to securing SMMC’s long-term 

fi nancial sustainability and its position as the leading healthcare institution in 

the region. The Board of Directors reports to the Supervisory Council (SC) and 

works closely with external stakeholders, including governmental bodies, insurers, 

fi nancial institutions, and healthcare partners.

Scan the QR code below for the full job description and apply today!

HOW TO APPLY

If you are a proven fi nancial leader with a track record of delivering strategic 

success and overseeing complex fi nancial operations, we invite you to apply for this 

exciting opportunity. Please submit your resume and a cover letter by April 30, 

2025 to BDO Dutch Caribbean. 

E-mail: applications@bdo.cw

Reference: Application for CFO of SMMC

All applications should be submitted along with the following documents:

• Cover letter with short motivation;

• Updated Curriculum Vitae;

• Certifi ed copies of all academic transcripts, professional membership 

qualifi cations, and certifi cations;

• Names of three referees, two of whom have closely supervised your performance 

at work during the last 5-10 years.

Note A clean police record and a comprehensive assessment are mandatory for the 

selection process. Only candidates shortlisted will be contacted for interviews.


